
 

 

Guidelines and template for comments on the draft outline of a new gender plan of action for the 

post-2020 period 
 

I. Background 

 

1. In order to support the third meeting of the Subsidiary Body on Implementation, on agenda item 
3, Review of progress in the implementation of the Convention and the Strategic Plan for Biodiversity 

2011-2020, which will consider, amongst other matters, the Review of implementation of the 2015-2020 

Gender Plan of Action
1
 and a new draft gender plan of action for the post-2020 period, the Executive 

Secretary has prepared a draft outline of a gender plan of action for consultation, available at 
https://www.cbd.int/sbi/review.shtml.  

2. The draft outline has been prepared based on the review of implementation of the 2015-2020 

Gender Plan of Action and consultations on gender in the post-2020 global biodiversity framework
2
, to 

structure input for the development of a new gender plan of action.  The draft outline is presented in a 

table organized in three sections: I. Draft Action Areas; II. Implementation Support Mechanisms; and III. 

Responsibility and Transparency, Outreach, Awareness and Uptake.  Parties and partners are invited to 

reflect on the draft outline and propose priority areas for action and related objectives.  The draft outline 
contains questions for consideration in the provision of input.  These questions are included in section III 

of this document for reference.    

II. Submitting Comments 

 

3. To ensure that your comments are given due consideration, please send them by e-mail to 
secretariat@cbd.int, at your earliest convenience but no later than 31 August 2020 

 

4.  When submitting comments, please adhere to the following guidelines as much as possible: 
 

a. Please provide all comments in writing and in an MS Word or similar document format using 

the template provided below.  
 

b. Please provide full contact information for the individual/Government/organization 

submitting the comments.  

 
c. Please avoid commenting on issues related to grammar, spelling, or punctuation, unless it 

affects the overall meaning of the text, as the document will be edited as the final draft is 

prepared.  
 

d. To facilitate the consultation process please be as specific as possible in your comments. In 

areas where you feel additional or alternative text or information is required, please suggest, if 
possible, what this text may look like or what should be included. 

 

e. If you refer to additional sources of information, please include these with your comments 

when possible or provide a complete reference or hyperlink.   
 

 

 

                                                
1 CBD/SBI/3/2/Add.3 
2
 Expert Workshop to Develop Recommendations for Possible Gender Elements in the Post-2020 Global Biodiversity 

Framework, 11-12 April 2019, NYC, USA 

https://www.cbd.int/sbi/review.shtml
mailto:secretariat@cbd.int
https://www.cbd.int/doc/c/2a29/307a/3235fdabd9edd01b9576e42b/sbi-03-02-add3-en.pdf
https://www.cbd.int/doc/c/423f/a276/206bc2751c07658af8fa1a4a/gb-om-2019-01-02-en.pdf
https://www.cbd.int/doc/c/423f/a276/206bc2751c07658af8fa1a4a/gb-om-2019-01-02-en.pdf


f. All comments will be posted on the gender webpage
3
 for the post-2020 process in the interests 

of transparency 

 

5.    Should you have any questions regarding the review process, please contact secretariat@cbd.int.   
 

 

III. Guiding Questions 

 

6. Guiding questions included in the draft outline of the new gender plan of action are repeated below for 
ease of reference.  Please note, these questions are provided as a basis to generate clear and concise 

proposals for priority areas for action and associated objectives for inclusion in a draft gender plan of 

action for the post-2020 period.  All responses are requested to be sent in the format of the template 
for comments, as put forward under the below heading: IV. Template for Comments.   

 

Section I: Draft Action Areas 

 Do the draft action areas reflect priority gender-biodiversity issues in your country or region? 

 Are there other action areas you would propose as priorities for addressing gender and 

biodiversity issues in your country or region? 

 Do the draft objectives reflect priority gender-biodiversity issues in your country or region?  

 Are there other objectives you would propose that are important for gender and biodiversity in 

your country or region? 

 

Section II: Implementation Support Mechanisms 

 Are there other objectives related to Implementation Support that you think are important for the 

work of your government or organization on gender and biodiversity? 

 

Section III: Responsibility and Transparency, Outreach, Awareness and Uptake 

 Are there other topics that are important to the gender-biodiversity work of your government or 

organization that you think should be added to this list? 

 Are there other objectives related to these topics that you think are important for the work of your 

government or organization on gender and biodiversity? 

 

 

IV. Template for Comments 

 

7. Please use the review template below when providing comments.  
 

8. The complete draft outline has been released in a portable document format (PDF). The draft outline 

is presented as a table containing column letters and row numbers, and page numbers are also 

indicated. Please use these as a reference for providing your comments, as illustrated in the template 
below. General comments on the draft outline can be included by referring to Page 0 and Line 0. 

 

TEMPLATE FOR COMMENTS 

 

Review comments on the draft outline of a gender plan of action for the post-2020 period 

Contact information 

Surname: Tyrrell 

Given Name: Tristan 

Government (if  

                                                
3 https://www.cbd.int/conferences/post2020/gender 

mailto:secretariat@cbd.int
https://www.cbd.int/conferences/post2020/gender


applicable):  

Organization: SwedBio at Stockholm Resilience Centre 

Address:   Kräftriket 2B 

City: Stockholm 

Country: Sweden 

E-mail: swedbio@su.se 

tristan.tyrrell@su.se 

   Comments 
Page Column 

letter 
Row 

number 

Comment 

1-3 / / SwedBio sees a strong link between the Gender Plan of Action and 

the taking of a human rights-based approach (HRBA) to the post-

2020 global biodiversity framework. Without the full recognition 

and fulfillment of the rights of women and girls, including those 

from indigenous peoples and local communities, gender equality 

cannot be effectively reached, with unavoidable negative 

consequences on the achievement the 2030 mission and 2050 vision, 

and the ultimate success of the Convention. 

 

We strongly request that the use of “women” as a single catch-all 

term is recognised in the document to be insufficient, as their 

circumstances and experiences around the globe vary greatly and 

therefore equity is also important to achieve. It should be noted that 

there is no mention of “girls” under column B anywhere in the 

document, reinforcing this need to elaborate the constituency of the 

target group. 

 

We welcome the Secretariat’s references to the UNFCCC Gender 

Action Plan (GAP), UNCCD GAP, Sustainable Development Goals 

(SDGs) and other initiatives, and hope that building on their 

experiences and materials will help make great strides in this area 

for the CBD and its Parties. Within the operations of the 

Convention, the CBD Women’s Caucus is an essential body that 

should be supported and strengthened wherever possible, and we 

also encourage further collaborations and exchanges with similar 

bodies such as those under UNFCCC and the SDGs, as well as UN 

Women and UNHCR. 

4 B 1-5 Draft target 20 has a broad constituency, including societal groups as 

well as recognition of both rights and equitable participation, which 

needs to be carefully unpacked, with a strong monitoring 

framework, to ensure that Parties undertake the right actions to 

effectively achieve it. The draft objectives under of the first two 

Draft Action Areas as currently listed must be fully elaborated in the 

Gender Plan of Action to help ensure this. 

4 C 1 Intrinsic to gender equality is to recognise that women’s rights are 

among the fundamental human rights that were enshrined by the 

United Nations for every human being on the planet nearly 70 years 

mailto:swedbio@su.se
mailto:tristan.tyrrell@su.se


ago. For the Global Biodiversity Framework to truly achieve the 

thirteen guiding principles as set at CBD COP14, the human right to 

enjoy a safe, clean, healthy and sustainable development is key. 

4 B 2 At the same time, facilitate and support their leadership in their roles 

back home. 

4 B 2 Women do not represent one experience but are diverse in their 

background, knowledge and access to power. Women’s 

opportunities in life are shaped by intersecting identities such as 

cultural background, age, religious beliefs, sexual orientation, class 

or income, and other circumstances. These multiple factors shape 

women’s identities, access to resources, life opportunities, power 

and influence. This has to be taken into account while ensuring their 

engagement. 

4 B 2 The work for gender equality involves engaging with women and 

girls, men and boys, as well as non-binary people in order to break 

down destructive gender stereotypes that can be harmful to all 

genders. 

4 B 2 Specific mention of IPLC women and girls is also important here. 

The UNFCCC GAP’s efforts to elaborate the type of enhanced 

engagement should be noted – although its specific focus on funding 

travel is in itself insufficient. 

4 B 3 It is critical that biodiversity values are reflected in policies and 

regulations, including on biodiversity-inclusive and human rights-

based environmental impact assessments and strategic 

environmental assessments where men’s and women’s voices are 

equally heard. 

5 B 4 

 

Proposed related new indicator: Estimated access of women and 

girls to adequate food within household provided by healthy 

ecosystems (modified according to Human Rights Indicators Tables: 

https://www.ohchr.org/Documents/Issues/HRIndicators/SDG_Indica

tors_Tables.pdf) 

5 B 4 Proposed related new indicator: Proportion of total adult population 

with secure tenure rights to land, (a) with legally recognized 

documentation, and (b) who perceive their rights to land as secure, 

by sex and type of tenure (SDG indicator 1.4.2.) 

5 B 4 Whether or not legal frameworks are in place to promote, enforce 

and monitor equality and non-discrimination on the basis of sex with 

regard to rights over relevant resources (modified according to SDG 

indicator 5.1.1) 

5 B 4 Proportion of countries where the legal framework (including 

customary law) guarantees women’s equal rights to land ownership 

and/or control over relevant resources (modified according to SDG 

5.a.2) 

6 B 5 This is an important objective, also brought up in the workshop on 

human rights as enabling condition in the post-2020 GBF. See: 

https://www.cbd.int/post2020/doc/WS-HR-CBD-post2020-GBF-

Report-en.pdf 

Suggested indicator: Proportion of environmental defenders - 

https://www.ohchr.org/Documents/Issues/HRIndicators/SDG_Indicators_Tables.pdf
https://www.ohchr.org/Documents/Issues/HRIndicators/SDG_Indicators_Tables.pdf
https://www.cbd.int/post2020/doc/WS-HR-CBD-post2020-GBF-Report-en.pdf
https://www.cbd.int/post2020/doc/WS-HR-CBD-post2020-GBF-Report-en.pdf


women and men - reporting having personally felt discriminated 

against or harassed in the recognition of rights over relevant 

resources in the previous 12 months on the basis of a ground of 

discrimination prohibited under international human rights law 

(modified according to SDG indicator 10.3.1) 

6 B 5 Elements to be gender-responsive in related areas must also include 

women right's safeguards and promoting mobilization to be women-

targeted, such as in targets on protected and conserved areas, and 

trends in reallocation of resources from drivers of biodiversity loss 

(infrastructure, monoculture plantations, bioenergy, use of chemical 

inputs for food crops, etc.)  

6 B 6 It is important to also consider the mainstreaming of gender in the 

Cartagena Protocol and the National Biosafety Action Plans. 

For example, the impact of introducing GMOs could be gender-

differentiated because men and women have different knowledge, 

needs and vulnerabilities. Women worldwide, especially IPLCs 

living in areas with introduction, need to have access to 

information, skills, equipment, regulatory frameworks, and 

procedures. 

6 B 6 Benefits resulting from use of women’s and men’s traditional 

knowledge associated with genetic resources and based on the free, 

prior and informed consent, as equally valid holders of knowledge 

on biodiversity. 

6 B 8 Nature-culture links to biodiversity have to be visualised as they 

represent and are important values for women, in particular referring 

to the diverse groups of IPLC women. These links touch on values, 

beliefs, practices, livelihoods, knowledge and languages that might 

also represent different, but equally valid, roles and responsibilities. 

As a result, there exists mutual feedback between cultural systems 

and the environment, as a shift in one often leads to a change in the 

other. Women’s diverse roles and knowledge are diverse, but always 

critical for nature-culture linkages, and also help develop and 

maintain resilient social-ecological systems. 

8 B 12 Important to recognise women’s importance as holders of 

knowledge regarding biodiversity and its sustainable use, and this 

knowledge as equally valid to science, and to promoting equality for 

women and their knowledge a base for protecting and nurturing 

biodiversity locally. 

8 B 13 Gender issues are often overlooked or little addressed in wildlife 

conservation and management efforts, even within those that are 

focused on community-driven efforts. Yet key factors influencing 

sustainable wildlife management such as human-wildlife conflicts, 

unsustainable and illegal trade, tenure rights, poverty, and food and 

livelihood security all have significant gender dimensions. If these 

are not addressed, they may considerably limit the effectiveness of 

the management measures adopted and exacerbate pre-existing 

gender inequalities. These should be addressed in the Gender Plan of 

Action. 



It would be useful to include a monitoring element that relates to 

women's involvement in conservation and management actions, and 

a relevant indicator for example: proportion of men and women 

involved in conservation and management actions. 

9 B 16 It is important that the Gender Plan of Action encourage NBSAPs to 

be aligned with the post-2020 framework itself, and include gender 

responsive indicators, which in itself will be a guarantee for gender 

equality to be part of the implementation as well as reporting. We 

have in our comment here in the consultation thus focused on follow 

up on indicators that are also critical for the post-2020 framework 

itself. 

 

Comments should be sent by e-mail to secretariat@cbd.int no later than 31 August 2020. 
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