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Gender Plan of  Actions for 2015-2020 has been adopted at the 12th meeting 
by Convention on Biological Diversity Parties in October 2014. 

There are four strategic objectives for integrating gender in the Convention 

implementation: 

Å Mainstream a gender perspective

Å Promote gender equality 

Å Demonstrate the benefits of  integrating gender 

Å Increase the effectiveness of  implementation efforts

12the meeting, Pyeongchan, Republic of  Korea, October 6-17, 2014, Article 17 of  the Agenda



Why it is important?
ÅòEquality between women and men (gender equality) 

refers to the equal rights, responsibilities and 
opportunities of  women and men and girls and boys. 
Equality does not mean that women and men will become 
the same but that womenõs and menõs rights, 
responsibilities and opportunities will not depend on 
whether they are born male or female. Gender equality 
implies that the interests, needs and priorities of  both 
women and men are taken into consideration, recognizing 
the diversity of  different groups of  women and men. 
Gender equality is not a womenõs issue but should 
concern and fully engage men as well as women. Equality 
between women and men is seen both as a human rights 
issue and as a precondition for, and indicator of, 
sustainable people-centered developmentó. UN Women



Gender issues in the framework
of Convention of Biological 
Diversity

Decision KC12 XII / 7Integration of gender 
aspects into the Decisions of Parties(2014)

ÅRecognizes importance of gender aspects 
of Aichi Targets implementation

ÅParties need to consider gender aspects 
in their work in the framework of CBD

Gender Plan for 2015-2020

ÅPolicy;

ÅDelivery;

ÅOrganizational;

ÅConstituency.

²ƻƳŜƴΩǎForum(²ƻƳŜƴΩǎ Caucus)

Special Representative on Gender under 
the Secretariat



Mainstreaming gender factorsin CBD
Review of  173 national reports(March 2014 ð
October 2016)

Å67% contains at least key word defining gender or 
women

ÅWomen characteristics: women as beneficiaries
(30%); as interested parties(28%); as vulnerable 
(17%); as actors of  change(<1%);

ÅWomen organizations or ministries:as contributors 
into the development of  the 5th national report - 15 
countries(9%); as partners ðexecutors 14 countries
(8%)

Å34% include activities for women or women

Å28% (49 countries) include gender disaggregated 
data

ÅWomen as leaders of  a particular type of  resources 
(19%)

ÅMeasures included in budgets(2%)

It is a mistake to consider
biodiversity separately from
people. 

Different social roles provide 
variety of views and ideas
while seeking for  
the best alternative decision. 

Through gender aspects 
integration into the 
process of biodiversity 
conservation and contribution 
of other target groups it is 
possible to achieve better 
results in conservation  
of natural ecosystems 
and biodiversity.



Women and men identified different problems of  biodiversity 

conservation. Men mostly identify the problems by status 

species, hunting species (snow leopard, Marco polo sheep). 

Women talked about the conservation of  important places for 

the community (a certain area of  the forest, springs, etc.)

EXAMPLE 1.



Society tolerates men violating environmental laws than women. Men have more 

financial opportunities to cut down the forest, to conduct illegal hunting.

This is due to traditional gender roles.   The idea of  past centuries is alive today.

EXAMPLE 2.



Initiative CCRI and Women 
2030:

ÅThe initiative of  women to create a 
forest nursery for the preservation 
of  native species of  apple in 
Shabdanvillage

ÅSchoolchildren distributes aboriginal 
species of  apple trees to the 
villagers.

Issue: Degradation of  territories 

of  growth of  relict varieties of  apple. 

The apple tree of  Nedvedzkyis

included in Kyrgyzstan Red Book

Target 13. By 2020, the genetic

diversity of  cultivated plants and 

agricultural and their wild relatives

EXAMPLE 3.


