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Forests and  gender equality: climate change 

actions 
• Forest- and tree-based landscapes are critical 

for mitigation and adaptation 

• All 1.5C pathways are projected to rely heavily 
on AFOLU-measures, including afforestation, 
reforestation, restoration and conservation 
(IPCC 2018) 

• Gender equality and land-use based climate 
action are indispensably linked 

• SDG 5 on gender equality and women’s 
empowerment includes targets of equal 
participation in decision making (5.5.), equal 
rights to resources (5.a.) and policies to 
promote equality and empowerment (5.c.) 

 



Lessons from REDD+ 

• Gender often addressed superficially, assumptions that 
participation will automatically lead to equity and 
sustainability (Bee and Sijapati Basnett 2016) 

• Women’s participation often not effective as underlying 
inequalities are left unaddressed (Larson et al 2015) 

• Gender-blind initiatives can often rely disproportionately 
on women’s labor (Westholm and Arora-Jonsson 2016) 

• Women are often left out of REDD+ benefits (Howson 2017; 
Ickowitz et al. 2017; Sarmiento Barletti and Larson 2017) 

• Gender differences in preferences regarding benefits are 
not considered (Pham et al 2016) 
o Decreases women’s willingness to participate over time 
o Risks negative well-being and equality outcomes 



Gender, efficiency and sustainability 

Key dimensions: 

• Land rights and tenure 
security (e.g. Quisumbing 
and Kumar 2014) 

• Gender division of labor 
(e.g. Ihalainen 2018, 
Westholm and Arora-
Jonsson 2016) 

• Decision-making (e.g. 
Shrestha et al 2010, Khadka 
and Verma 2012) 

• Benefit sharing (e.g. 
Howeson 2017, Pham et al 
2016) 



 
 Embedding gender into FLR activities offers considerable opportunities for 

leveraging synergies between restoration commitments, climate change action 
and global commitments to sustainable development. 







Key messages 

The essence of gender-responsive in REDD+ and 
Forest Landscape Restoration (FLR) is: 

• safeguarding the rights of local and indigenous 
women and men; 

• ensuring that women and men at all levels have 
equal voice and influence in strategic decisions 
related to FLR, and that this contributes to 
substantive equality in outcomes for women 
and men; 

• ensuring equitable distribution of costs and 
benefits at local level.  



Lessons 

• Failing to address gender in forest policy and programming can have 
detrimental impacts on women’s wellbeing and program delivery 

• Tokenistic, add-on approaches are not sufficient for safeguarding 
women’s rights 

• Participation is not a substitute to context-specific gender analysis 
or a guarantor for equitable and sustainable outcomes 
o Synergies need to be built 

• Need for substantial, proactive targets and indicators for gender 
equality 
o Shift towards ‘gender-transformative’ 

• Need to continuously collect and analyse data to monitor progress 
• Allow for adaptive learning 
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